PORTERVILLE

COLLEGE

Request for New/Replacement Faculty Position: 2024-25

The role of Academic Senates in the determination of the need for new faculty positions is contained in
KCCD Board Policy 8703:

8703 Position Identification/Approval

a. The need for contract faculty positions shall be determined cooperatively through a well-defined,
thoughtful planning process involving the College Academic Senate, faculty in the discipline, and
College administrators. This process shall be agreed to by the College President and the Academic
Senate.

b. A contract faculty position requires the approval of the College President and the District Chancellor
prior to the commencement of the selection process.

In keeping with the Academic Senate’s role in the process, the Academic Senate requests that faculty
making requests for new and replacement faculty positions submit their requests formally through the use
of this form and the process outlined below.

This form is to be completed by the Academic Divisions and submitted by each Division Chair for each
new faculty position being requested. Completed forms are to be submitted via email to the Academic
Senate President no later than Monday, October 7, 2024, at 5 p.m. Please answer all appropriate
questions on this form and include as much relevant information as possible in support of your request.
Supplemental documentation may be included as separate documents; please clearly title any additional
files such that they can be easily identifiable from the file name (such as ‘PC Social Science Division New
Faculty Position Request 2024-25’).

Oral presentations in support of position requests will be made as part of the Academic Senate meeting
on Friday, October 11™", starting at 8 a.m. Presentations should be made by the Division Chair or their
faculty designee. Each position request will receive a maximum of 5 minutes. Please submit any
slideshows before the meeting or arrive early so that presentation time is not taken in transferring or
uploading files. All presentations will be recorded and posted to the PC Academic Senate webpage for
later viewing. Discussion (including questions) of all position requests will take place immediately after all
presentations have concluded.

Per PC Academic Senate tradition, the Senate voting members will rank all of the positions requested by
submitting individual Senate voting members’ ballots of their ranking for all faculty positions requests
directly to the Senate President prior to the next regular Senate meeting. Division representatives should
ensure time to confer with their divisions in preparing their ballots. In coordination with requirements of
the Brown Act, in which secret ballots are not permitted in Brown Act committees, ballots cast by members
of the Academic Senate will be included as part of the Academic Senate meeting proceedings and
indicate the rankings of each voting member of the Academic Senate. The cumulative results of the
rankings will be presented and discussed at the next regular Senate meeting subsequent to the
presentations. The Academic Senate President shall have the responsibility to promptly forward the
Senate’s cumulative rankings to the College President and College Council for review, along with all
documents provided in support of each request. The College President, in consultation with the KCCD
Chancellor, will make the final decision regarding all faculty hires, and inform the Academic Senate in a
timely manner about such decisions as part of the collegial consultation process.
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POSITION REQUESTED: Physics/Physical Science

X _New
____Replacement: [list person(s) being replaced]

DIVISION: Natural Science

DIVISION CHAIR: Kendra Haney

GENERAL INFORMATION REGARDING POSITION REQUEST:

1. Which of the following areas of need will be addressed by this position? (check all that apply)
_X_ Transfer to 4-year colleges and universities
_X_ General Education
____Vocational instruction
____Instructional Support Services
____Student Support Services

2. Is this position addressed in the college’s Educational Master Plan and/or the most recent Program
Review for the area?
_X___Yes (please cite below)
___No (please explain why below)

(From 2021-22 program review) “The two position requests are necessary for the support of the AA-T
Elementary Teacher Education and AS-T-Environmental-Science. Student demand for the courses in this
program exceeded the section count even before the previous faculty member retired. Additionally, the
requirements to teach the courses are rarely found in the same individual.”

3. Identify any resources the hiring of this position will require. Do not include salary and benefits, but
please list things such as a computer, office space, equipment, and other related resources the
new faculty member would require.

This position would require a new office as it is a new position; computer, phone, and office
furniture would also be needed.

4. List any classes likely to be taught by this individual. If the position is primarily non-teaching,
please describe the person’s assignment.
Main teaching responsibility Physical Science- P112 (4 units) An investigation of basic principles of
physics and chemistry including matter, physical and chemical properties, energy, motion, light,
atomic structure, bonding, solutions and chemical reactions. The interdependence of chemistry
and physics will be emphasized. This course is intended for non-science majors. Course is
approved for pass/no pass grading option. (A/CSU/UC) PC-Area F; CSU-B1; CSU-B3; IGETC-5A;
IGETC-5C; No UC credit if taken after a college level course in Astronomy, Chemistry, Geology or
Physics.

Also, any physics courses which would alleviate pressure for engineering majors.
PROGRAM REVIEW DATA-BASED JUSTIFICATION:

Provide the following data measures for the past 5 academic years in classes/subjects to be taught

by the faculty (as applicable). Program review data can be obtained by subject from the

Institutional Research web page below (include with supplemental materials any additional data or
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relevant past program review content). Faculty needing assistance with collecting relevant data
are encouraged to contact our Institutional Research Director, Michael Carley. Programs with a
substantial number of crosslisted (piggyback) classes should also contact Michael Carley for
customized data on the number of sections and students per section.

https://www.kccd.edu/institutional-research/annual-program-review-data.html

Data for 2019-20 2020-21 2021-22 2022-23 2023-24
PHSCP112
Enroliment at Census 30 70 0 96 30
Average number of 41 26 0 25 30
students per section
First Day Waitlist 20 25 0 14 23
FTEF TOTAL | .4 1.2 0 1.6 4
Full-Time | .4 11 4
Overload A 0
Adjunct .8*R Goode 0
taught two
sections
Summer
FTES 8.7 16.5 0 21.1 6.33
Elem Teacher Ed AAT | 6 37 37 58 40
degrees

OTHER JUSTIFICATION:
Provide here qualitative/narrative information that supports hiring this full-time position:

¢ Availability of part-time/overload faculty:

O

O

It is challenging to find local adjuncts qualified to teach chemistry or physics, much less a
combination of both as the requirements are generally course and laboratory research
intensive programs.
» Richard Goode did return to teach 2 sections one semester as an adjunct
= Jon Satko and Kendra Haney have offered 2 sections with the students switching
between the physics and chemistry classrooms at the mid semester mark. This is
not ideal for the students and takes them away from their usual teaching duties.

The minimum qualifications for this position require upper level academic work in both
physics and chemistry:
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https://www.kccd.edu/institutional-research/annual-program-review-data.html

Master’s in the interdisciplinary area OR Master’s in one of the disciplines
(physics or chemistry) included in the interdisciplinary area and upper division or
graduate course work in at least one other constituent discipline.

¢ Compliance with state regulations/accreditations:

¢ Maintaining “one-full-time-faculty” program:

e Long-term community needs/support (Document with Advisory Committee, Program Review or
other recommendations for increased staff):
o For the success of the Elementary Teacher Ed Program, multiple sections of physical
science should be offered each semester. There are currently over 400 Elementary
Teacher Education majors; all of these students will need to take PHSC P112.
o There are 187 Engineering majors, all of whom will need to take physics courses.

e Maintaining certificate/degree/transfer program:
= Physical Science P112 meets requirements for PC-Area 5B; CSU-B1; CSU-B3;
IGETC-5A; IGETC-5C
e Courses are part of a core program and/or a graduation requirement (Identify program(s) and/or
applicable graduation requirements):
o Physical Science is part of degree requirements for any AA/AS for the science requirement,
Biological and Physical Science AA & AS and Elementary Teacher Education AA-T.

e Potential for development in a related and/or emerging discipline (Identify source for growth
potential):
o For the success of the Elementary Teacher Ed program, multiple sections of physical
science should be offered each semester.
o Additionally, should the candidate be qualified in physics, the physics offerings could be
expanded to benefit Engineering majors.

e Potential for multi-discipline expertise (Cite discipline and justify need within each discipline):
o A qualified candidate would be able to teach physics courses
o Additional courses in either discipline would promote course offerings for requirements of
the engineering degree
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e Potential for aiding the college’s goals of closing achievement gaps, aiding underserved
populations, or other areas of the college’s mission that may have an impact beyond the program
itself:

This would aid students in graduating and transferring sooner.

e Other relevant areas not addressed in this list:

This position was requested two years ago and ultimately resulted in a failed search. It seems the
job title was not listed to reach qualified candidates. | would like to list this as physics/physical
science instructor to enable us to capture qualified candidates. Depending on the qualifications of
the new instructor, there would be chemistry courses or physics courses available to supplement
their load.
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