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Staff Development Plan Activity How will it be assessed? 

 
Surveys, Participant 
Feedback 

 
Surveys, Pre/Post/Follow-
Up Feedback 

 
Surveys, Pre/Post 

 
Participant Feedback 

 
Reports 

 
Development, Web views 

 
Participant Feedback 

 
Participant Feedback 

 
Flex Agenda, training sign-
in sheets,  
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https://accjc.org/wp-content/uploads/Accreditation-Standards_-Adopted-June-2014.pdf
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Porterville College Staff Development Survey Results 
Spring 2018 
 
 
High Priority=3 
Medium Priority=2 
Low Priority=1 
Not a Priority at all=0 
 
N is the number of people who responded by category.  Mean is the average of all responses.  Note that 
classified staff did not respond to all questions.   Classified responses are provided separately in the 
second table. 

 

Overall Results for All Survey Respondents 
Ordered from Highest to Lowest Rated 

 
 N Mean 

aj. Active shooter response 116 2.37 

a. Teaching techniques 89 2.29 

aa. Emergency procedures 120 2.28 

s. New technologies and software 122 2.25 

r. Different learning styles/modes of instruction 92 2.24 

p. Working with students with disabilities 119 2.24 

w. Effective communication 122 2.15 

q. Working with first-generation college students 120 2.14 

h. Teaching diverse student populations 92 2.12 

j. Improving success in online instruction 87 2.11 

ah.  Improving student/faculty interaction 93 2.11 

ag.  Improving active and collaborative learning 91 2.10 

ae. Student equity:  reducing achievement gaps 119 2.09 

g. Sharing best practices in outcomes assessment 108 2.01 

af. Ways of encouraging students to read 91 2.00 

l. Workplace effectiveness and efficiency 120 1.98 

m. New research in education 94 1.95 

c. Course-level outcomes assessment 89 1.93 

ai. eLumen curriculum software 83 1.93 

ac. CPR/First Aid 121 1.93 

i.  Accelerated basic skills instruction (moving students 
through course sequences more quickly) 

92 1.91 

ad. Student success data 117 1.91 

n. Curriculum development process 90 1.89 

v. Stress management 117 1.85 

d. Program-level outcomes assessment 90 1.82 
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x. Time management 118 1.81 

y. Customer service (interaction with the public) 117 1.81 

b. Classroom management 86 1.80 

o. College/district policies and procedures 121 1.80 

f. General education outcomes assessment 90 1.80 

u. Conflict management 118 1.79 

ab. Effective meetings 113 1.79 

t. Participatory governance 112 1.68 

e. Institutional outcomes assessment 89 1.67 

k. Social media in the classroom 92 1.62 

z. Banner 116 1.59 

 
 

 

Overall Results for Classified Respondents  
Ordered from Highest to Lowest Rated 

 
 

  N Mean 

aa. Emergency procedures 27 2.56 

aj. Active shooter response 27 2.56 

w. Effective communication 27 2.41 

s. New technologies and software 28 2.36 

ac. CPR/First Aid 28 2.36 

o. College/district policies and procedures 27 2.30 

l. Workplace effectiveness and efficiency 26 2.27 

p. Working with students with disabilities 26 2.27 

ae. Student equity:  reducing achievement gaps 25 2.24 

q. Working with first-generation college students 25 2.20 

y. Customer service (interaction with the public) 27 2.11 

z. Banner 25 2.08 

u. Conflict management 27 2.07 

v. Stress management 27 2.07 

ad. Student success data 23 2.04 

x. Time management 26 2.04 

ab. Effective meetings 24 1.92 

t. Participatory governance 22 1.91 
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Contents: 

Mean ratings for all sessions 1 

Frequency distributions 3 

Responses to open-ended question 12 

Survey instrument 14 

 

MEANS 

Mean (average) score for each survey question. Note that for each question, 2=Valuable, 1=Somewhat 

Valuable, and 0=Not Valuable. Those not attending a particular session are excluded. This means that a 

mean score of 1.5 means the average person rated the event exactly halfway between valuable and 

somewhat valuable. 

Thursday morning sessions 

 
N Mean 

a. Employee recognition 55 1.7091 

b. AB705 update 48 1.6250 

c. Funding formula/budget 

update 

49 1.6122 

d. Instructional/accreditation 

update 

47 1.6809 

e. Student services/student 

conduct/guided pathways 

update 

48 1.5208 

f. Campus crisis plan training 45 1.5111 

g. Facilities master plan 

discussion 

44 1.4773 

h. Outcomes discussion 36 1.4167 
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Thursday afternoon sessions (including breakouts) 
 
 

a. Where's my data? 13 1.6923 

b. Technology and Office 

365 

11 1.4545 

c. Using Canvas for onsite 

classes 

9 1.7778 

d. Online accessibility 5 1.6000 

e. Faculty/student meet and 

greet 

24 1.7917 

f. Adjunct faculty orientation 7 2.0000 

 

 

Friday sessions 
 

a. PC Marketing 40 1.2250 

b. High school partnership & 

collaboration 

35 1.3714 

c. No Greater Odds 

presentation 

33 1.4545 

d. Division/area meetings 33 1.8485 



 
 

Staff Development Plan                                                                                        13 
 

FREQUENCY DISTRIBUTION OF RESPONSES 

 

 

Thursday morning sessions 

 
 
 

 
a. Employee recognition 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 1 1.7 1.8 1.8 

Somewhat valuable 14 24.1 25.5 27.3 

Valuable 40 69.0 72.7 100.0 

Total 55 94.8 100.0 
 

Missing Did not attend 3 5.2 
  

Total 58 100.0 
  

 
 
 
 

 
b. AB705 update 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 3 5.2 6.3 6.3 

Somewhat valuable 12 20.7 25.0 31.3 

Valuable 33 56.9 68.8 100.0 

Total 48 82.8 100.0 
 

Missing Did not attend 10 17.2 
  

Total 58 100.0 
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c. Funding formula/budget update 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 2 3.4 4.1 4.1 

Somewhat valuable 15 25.9 30.6 34.7 

Valuable 32 55.2 65.3 100.0 

Total 49 84.5 100.0 
 

Missing Did not attend 9 15.5 
  

Total 58 100.0 
  

 
 
 

 
d. Instructional/accreditation update 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 1 1.7 2.1 2.1 

Somewhat valuable 13 22.4 27.7 29.8 

Valuable 33 56.9 70.2 100.0 

Total 47 81.0 100.0 
 

Missing Did not attend 11 19.0 
  

Total 58 100.0 
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e. Student services/student conduct/guided pathways update 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 4 6.9 8.3 8.3 

Somewhat valuable 15 25.9 31.3 39.6 

Valuable 29 50.0 60.4 100.0 

Total 48 82.8 100.0 
 

Missing Did not attend 10 17.2 
  

Total 58 100.0 
  

 
 
 

 
f. Campus crisis plan training 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 3 5.2 6.7 6.7 

Somewhat valuable 16 27.6 35.6 42.2 

Valuable 26 44.8 57.8 100.0 

Total 45 77.6 100.0 
 

Missing Did not attend 13 22.4 
  

Total 58 100.0 
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g. Facilities master plan discussion 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 4 6.9 9.1 9.1 

Somewhat valuable 15 25.9 34.1 43.2 

Valuable 25 43.1 56.8 100.0 

Total 44 75.9 100.0 
 

Missing Did not attend 14 24.1 
  

Total 58 100.0 
  

 
 
 

 
h. Outcomes discussion 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 4 6.9 11.1 11.1 

Somewhat valuable 13 22.4 36.1 47.2 

Valuable 19 32.8 52.8 100.0 

Total 36 62.1 100.0 
 

Missing Did not attend 22 37.9 
  

Total 58 100.0 
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Thursday afternoon sessions (including breakouts) 

 
 
 

a. Where's my data? 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Somewhat valuable 4 6.9 30.8 30.8 

Valuable 9 15.5 69.2 100.0 

Total 13 22.4 100.0 
 

Missing Did not attend 45 77.6 
  

Total 58 100.0 
  

 
 
 
 

 
b. Technology and Office 365 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Somewhat valuable 6 10.3 54.5 54.5 

Valuable 5 8.6 45.5 100.0 

Total 11 19.0 100.0 
 

Missing Did not attend 47 81.0 
  

Total 58 100.0 
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c. Using Canvas for onsite classes 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Somewhat valuable 2 3.4 22.2 22.2 

Valuable 7 12.1 77.8 100.0 

Total 9 15.5 100.0 
 

Missing Did not attend 49 84.5 
  

Total 58 100.0 
  

 
 
 

 
d. Online accessibility 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Somewhat valuable 2 3.4 40.0 40.0 

Valuable 3 5.2 60.0 100.0 

Total 5 8.6 100.0 
 

Missing Did not attend 53 91.4 
  

Total 58 100.0 
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e. Faculty/student meet and greet 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Somewhat valuable 5 8.6 20.8 20.8 

Valuable 19 32.8 79.2 100.0 

Total 24 41.4 100.0 
 

Missing Did not attend 34 58.6 
  

Total 58 100.0 
  

 
 
 

 
f. Adjunct faculty orientation 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Valuable 7 12.1 100.0 100.0 

Missing Did not attend 51 87.9 
  

Total 58 100.0 
  



Friday sessions 

 

a. PC Marketing 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 7 12.1 17.5 17.5 

Somewhat valuable 17 29.3 42.5 60.0 

Valuable 16 27.6 40.0 100.0 

Total 40 69.0 100.0 
 

Missing Did not attend 18 31.0 
  

Total 58 100.0 
  

 
 
 

 
b. High school partnership & collaboration 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 5 8.6 14.3 14.3 

Somewhat valuable 12 20.7 34.3 48.6 

Valuable 18 31.0 51.4 100.0 

Total 35 60.3 100.0 
 

Missing Did not attend 23 39.7 
  

Total 58 100.0 
  



 

c. No Greater Odds presentation 
 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Not valuable 5 8.6 15.2 15.2 

Somewhat valuable 8 13.8 24.2 39.4 

Valuable 20 34.5 60.6 100.0 

Total 33 56.9 100.0 
 

Missing Did not attend 25 43.1 
  

Total 58 100.0 
  

 
 
 

 
d. Division/area meetings 

 

 
 

Frequency 

 
 

Percent 

 
 

Valid Percent 

Cumulative 

Percent 

Valid Somewhat valuable 5 8.6 15.2 15.2 

Valuable 28 48.3 84.8 100.0 

Total 33 56.9 100.0 
 

Missing Did not attend 25 43.1 
  

Total 58 100.0 
  


