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	Date: May 1, 2023
	Committee or SubCommittee: Social Justice Action Committee
	Number of Meetings Held: 11
	Goals: 1. Examine internal policies, procedures, and practices to identify bias throughout the college that may disproportionately disadvantage historically marginalized peoples.
2. Recommend specific actions for consideration of immediate, medium, and long-term implementation to eliminate the identified bias and to advance social justice and equity for historically marginalized peoples at the college.
3. Develop and facilitate professional learning opportunities to encourage faculty to include diversity and social justice elements in syllabus as they relate to accreditation.
4. Review committee membership to Identify and recruit for in-active and vacant positions.
	Accomplishments: 1. Established a meeting schedule for the committee
2. Collaborated with leadership on campus to identify, recruit, and vote PC colleagues into committee membership
3. Recommended specific actions for consideration of long-term implementation to advance social justice and equity for historically marginalized peoples at the college. - Recognition of Four Substantial Days

	Recommendations: 1. Recommend active participation of committee membership; faculty, administration, and classified.
2. Continue to examine internal policies, procedures, and practices to identify bias throughout the college that may disproportionately disadvantage historically marginalized peoples.
3. Develop and facilitate professional learning opportunities to promote cultural competence in faculty, staff, and students.
	SubmittedtoCLCby: Ricardo Marmolejo
	CLC Meeting Date Received: 


